
Inflation and rising health care costs are real concerns for today’s pre-retirees—and a performance-driven income 
rider can be a powerful solution.

Just like a traditional guaranteed lifetime withdrawal benefit (GLWB) income rider, a performance-driven GLWB 
can help clients create dependable retirement income. The difference? A performance-driven income rider offers 
the potential for paychecks to grow for life, based on earnings in the annuity. 

DISCOVER THE DIFFERENCE:  
PERFORMANCE-DRIVEN INCOME FOR LIFE

At-a-Glance Comparison

TRADITIONAL GLWB PERFORMANCE-DRIVEN GLWB

   �Provides level, guaranteed income 
payments for life.

   �Designed for income stability.

   �Combines dependable guaranteed 
lifetime income with increasing 
payout opportunity.

   ��Designed for income stability and 
rising costs.

HOW PERFORMANCE-DRIVEN INCOME WORKS
Unlike traditional GLWB riders, a performance-driven income rider, such as the PillarMark MultiRiderSM or the 
SpireMark MultiRider MaxSM, provides clients the potential for their income streams to continue growing— 
for life—according to the performance of the Interest Crediting Allocations they select.

The Benefit Base grows by rolling up by a percentage of index gains. It cannot decrease—it can only stay 
steady or grow.  

The Benefit Base increases translate to benefit and payment increases (Withdrawal Benefit Amount), while still 
providing strong guarantees and protection from market declines. 

SM

Issued by TruSpire Retirement Insurance Company, a Malibu Life USA company

BENEFIT BASEPremium   +  Benefit Base Bonus   +  Benefit Base Roll-Up =
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This hypothetical graph shows how a Benefit Base grows, leading to increasing income, by capturing 
market gains but offering protection from market loss. The Benefit Base can only increase or stay steady—
never decrease.

* Actual cap rates are subject to change annually and may increase or decrease on a year-to-year basis.

PillarMark assumptions: 

•  60-year-old male with 10-year deferral.

•  Income starts in Year 11 at age 71. 

•  �100% allocation to S&P 500® with 
4.50% cap,* based on the last 10 
calendar years (2016–2025). 

•  50% Benefit Base Bonus. 

•  $100,000 initial premium.

An
nu

al
 In

co
m

e 
Pa

ym
en

t

71                   76                    81                     86                    91               95
Age

$40,000

$35,000

$30,000

$25,000

$20,000

$15,000

Guaranteed IncomePerfomance-Driven Income

$654,106
Cumulative Income
Ages 71–95

$446,300
Cumulative Income
Ages 71–95

On PillarMark and SpireMark, the Withdrawal Benefit Amount is calculated by multiplying the Benefit Base 
by a Withdrawal Percentage shown on the client’s GLWB Rider Schedule. (Please see the contract or Sales 
Guide for details.) 

With PillarMark and SpireMark, the Withdrawal Benefit Amount and the Benefit Base can continue  
to grow, even after the Account Value has depleted to $0, based on the performance of selected Interest  
Crediting Allocations. 

WITHDRAWAL  
BENEFIT AMOUNTWithdrawal Percentage =Benefit Base    
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CLIENT: Susan, age 64
GOAL: Reliable income she cannot outlive
CONCERN: Market volatility right before retirement

CASE STUDY #1:  

“I want steady income I can count on.”

Advisor takeaway:

Traditional GLWB riders may be a strong 
fit for clients focused on income stability 
and peace of mind. 

But, did Susan consider how her steady 
paycheck will keep up with inflation? 

She may want to consider an FIA 
such as SpireMark with MultiRider 
Max, which offers early guaranteed 
lifetime income, in exchange for a fee.* 
The guaranteed lifetime income can 
only stay steady or increase—never 
decrease—offering a potential hedge 
against rising costs. SpireMark would 
also let Susan rest assured knowing 
there is a way she could address 
concerns such as qualified long-term 
health care costs or leaving a legacy.

* �MultiRider Max is included with SpireMark for a rider 
charge percentage multiplied by the Benefit Base, applied 
at the beginning of each contract year until the Account 
Value equals zero. Refer to the Rate Sheet for the current 
rider charge percentage.

SM

Susan plans to retire next year and wants confidence 
that her essential expenses will be covered no matter 
what happens in the market. Her advisor recommends 
an FIA with a traditional GLWB rider because Susan:

   �Prioritizes certainty over growth.
   �Wants predictable retirement income.
   �Needs protection from market downturns. 

A traditional rider establishes a guaranteed income 
base that grows during the deferral period. At 
retirement, Susan activates lifetime income payouts to 
help cover expenses.

Even during periods of market decline, Susan knows 
her guaranteed income amount will continue for life.
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CLIENT:  Shawn, age 55
GOAL: Lifetime income that has the potential to grow
CONCERN:  Inflation reducing future purchasing power 

Shawn has several years before retirement. He wants to 
start building a plan for the future and avoid losses—but 
he still wants to benefit from market increases. His advisor 
recommends PillarMark with MultiRider so that Shawn 
can enjoy the dependability of an FIA with the power of 
performance-driven income.

Over time, favorable index performance can increase 
Shawn’s future income level, helping him better address 
rising costs during retirement.

CASE STUDY #2:  

“I want income with growth potential.”

Advisor takeaway:

Performance-driven income riders may 
appeal to clients seeking a balance between 
guaranteed lifetime income and future income 
growth potential.  PillarMark with Multirider 
fits Shawn’s needs because he: 

   �Wants opportunity for increasing income. 
   �Has concerns about long-term inflation.
   �Is waiting until he is 65 to retire.

With PillarMark, Shawn can rest assured he 
also has the potential to address concerns such 
as extended health care costs or leaving  
a legacy.
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Some income riders prioritize predictability.  
Others are designed to provide that and more. 

What’s right for your clients?

Want to learn more about the PillarMark and SpireMark opportunity? 
Call the Legacy Marketing Group®  

Marketing Field Support Team, 800-395-1053, Ext. 4002

Discover PillarMark and SpireMark

Malibu Life USA is the marketing name for the United States retail insurance business of Malibu Life Holdings Ltd. Malibu Life Holdings Ltd. does not offer products 
for sale in the United States. All annuities are issued by and solely the financial responsibility of TruSpire Retirement Insurance Company (TruSpire), a Malibu Life USA 
company. TruSpire is headquartered in Irving, Texas. Product series ICC23-FIA-TS is an Individual Modified Single Premium Deferred Fixed Indexed Annuity. Product, 
features, riders, and availability may vary by state. Certain restrictions and variations apply. Consult contract and riders for all limitations and exclusions. TruSpire is 
licensed to conduct business in 43 states and the District of Columbia. TruSpire does not do business in New York and certain other states. For more information 
about where TruSpire is licensed, please visit www.malibulifeusa.com. Withdrawals may be subject to income tax, and a 10% federal income tax penalty may apply 
to withdrawals taken before age 59½. Products are designed and exclusively marketed by Legacy Marketing Group, an independent agency. PillarMark, SpireMark, 
MultiRider, and MultiRider Max are service marks of Legacy Marketing Group.

The “S&P 500®” and “S&P 500 IQ 0.5% Decrement Index” (“S&P 500 IQ Index” or the “Index”) are products of S&P Dow Jones Indices LLC or its 
affiliates (“SPDJI”) and have been licensed for use by TruSpire Retirement Insurance Company (TruSpire). S&P®, S&P 500®, SPX®, and The 500® are trademarks 
of S&P Global, Inc. or its affiliates (“S&P”); Dow Jones® is a registered trademark of Dow Jones Trademark Holdings LLC (“Dow Jones”). TruSpire’s Fixed Indexed 
Annuities are not sponsored or sold by SPDJI, Dow Jones, S&P, their respective affiliates, and none of such parties make any representation regarding the 
advisability of investing in such product(s) nor do they have any liability for any errors, omissions, or interruptions of the S&P 500® and S&P 500 IQ Index.

“Bloomberg®” and the indices referenced herein (the “Indices”, and each such index, an “Index”) are trademarks or service marks of Bloomberg Finance L.P. and its 
affiliates, including Bloomberg Index Services Limited (“BISL”), the administrator of the Index (collectively, “Bloomberg”) and/or one or more third-party providers (each 
such provider, a “Third-Party Provider”) and have been licensed for use for certain purposes to TRUSPIRE RETIREMENT INSURANCE COMPANY (the “Licensee”). To 
the extent a Third-Party Provider contributes intellectual property in connection with the Index, such third-party products, company names and logos are trademarks 
or service marks, and remain the property, of such Third-Party Provider. Bloomberg is not affiliated with the Licensee or a Third-Party Provider, and Bloomberg does 
not approve, endorse, review, or recommend the financial products referenced herein (the “Financial Products”). Bloomberg does not guarantee the timeliness, 
accurateness, or completeness of any data or information relating to the Indices or the Financial Products.
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https://www.legacynet.com/income/

